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vee d dclinical research,

DIRECTORS’ REPORT

To,
THE MEMBERS,
VEEDA CLINICAL RESEARCH PVT. LTD.

Your Directors take pleasure in presenting the 16thAnnual Report on the business and operations of the
Company together with the audited accounts for the year ended 31%t March, 2020,

FINANCIAL SUMMARY OR HIGHLIGHTS/PERFORMANCE OF THE COMPANY

During the year under review, the Company has earned sales income of Rs.15,127.40 Lakhs as compared
to Rs. 21,844.43 Lakhs for the previous year.

Amount (Rs. In Lakhs)

Particulars Year ended 31 March 2020 Year ended 31 March 2019
Total Income 15,262.77 22,378.18
Expenses 15,027.15 14,796.16
Profit before taxation 235.62 7,582.03
Net Profit 106.11 5,262.07

DIVIDEND

With a view to conserve resources for the future growth of the company, the directors do not recommend
the dividend on equity and preference shares for the year ended on 31% March, 2020.

BRIEF DESCRIPTION OF THE COMPANY’S WORKING DURING THE YEAR/STATE OF COMPANY’S AFFAIR

The Company has so far conducted and completed about 473 studies, representing most of the regulatory
jurisdictions.

In continuation of our regulatory track record, we had successfully completed Regulatory Inspections in
this financial year by DCGI, USFDA, ANVISA and NPRA. DCGI inspections got closed and also received the
approval for all eligible sites. There are no observations given by any Regulatory Authority.

In addition to the above, we have a diversified clientele with a maximum share of 5.7% for the largest
client and having about 156 active clients in the FY 2019-20.

CHANGE IN THE NATURE OF BUSINESS
There is no change in nature of business compared to last financial year.

MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL POSITION OF THE COMPANY
WHICH HAVE OCCURRED BETWEEN MARCH 31, 2020 AND THE DATE OF THE REPORT

No material changes and commitments which have direct or indirect impact on financial position of the
company have occurred between the end of the financial year and the date of report.

a4 Clinical Research Put, Led,
Shivalk Plaza-a,

Near L)M., Ambawadi,
Ahmedabad-3600(5
India

Talk: +91 79 6777 3000
Fax; +91 79 3001 3010
Info@veedacr.com
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DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR
TRIBUNALS

Ne significant and material orders have been passed by any Regulators or Courts or Tribunals which have
influence to the going concern status and company’s operation in future.

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY

The Company has adequate internal control systems in place and has reasonable assurance on authorizing,
recording and reporting transactions of its operations in atl material respects and in providing protection
and safeguard against misuse or loss of assets of the Company. The Company has in place, well
documented procedures covering critical financial and operational functions commensurate with the size
and complexities of the organization. Some of the salient features of the internal control system in place
are:-

—

Adherence to applicable Accounting Standards and Policies.

2. Preparation of annual budget for operation and service functions and moenitoring the same with
actual performance at regular intervals,

3. Ensuring that assets are properly recorded and procedures have been put in place to safeguard

against any loss or unauthorized use or disposal.

In addition, the Company uses the services of an external audit firm (acting as Internal Audit) to
periodically review various aspects of the internal control system to ensure that such controls are
operating in the way expected and whether any modification is required.

The Company's internal financial controls are deployed through an internally evolved framework that
addresses material risks in the Company’s operations and financial reporting objectives, through a
combination of Entity Level Controls (including Enterprise Risk Management, Legal Compliance Framework
and Anti-fraud Mechanisms such as an Ethics Framework, Code of Conduct, Whistle Blower Policy, Anti
Money Laundering Policy, Anti-Bribery and Anti-Corruption Policy, etc.), Process Controls, Information
Technology based controls, period end financial reporting and closing controls and Internal Audit.

PERFORMANCE AND FINANCIAL POSITION OF EACH OF THE SUBSIDIARIES, ASSOCIATES AND JOINT
VENTURE COMPANIES INCLUDED IN THE CONSOLIDATED FINANCIAL STATEMENT

The company does not own any subsidiary, associates and Jjoint ventures during the financial year under
consideration.

EMPLOYEES

Veeda continues to maintain its focus on attracting, hiring, training and inducting top Industry talent. On
the hiring front, the Company recruited exceptional talent from pharmacy colleges and trained the fresh
talent. The focus is on optimized training duration, exhaustive coverage of all foundational skills, greater
emphasis and stress on knowledge application, continuous monitoring of trainee performance and
exposure to project environment through real-tife Training Lab.

Veeda, as a Company, constantly enables and encourages the employees to be empowered, happy and
enthusiastic about work. The Company’s total rewards program is based on principles of equality and is
designed to support its culture of high performance and innovation.

Like every year, Veeda celebrated diversity within the Company and strengthened it further by hosting
an array of activities to propagate fun, bonding and celebration at work.

DEPOSITS
Your Company has not accepted any Deposits during the year under review.




STATUTORY AUDITORS

M/s. SRBC & Co. LLP, Chartered Accountants, the Statutory Auditors of the Company retire at the ensuing
Annual General Meeting of the Company. Your directors propose to re-appoint them as auditors of the
company in the ensuing Annual General Meeting.

AUDITORS' REPORT

Auditors” Report for the present financial vear does not contain any qualification, reservation or adverse
remark or disclaimer which require any clarification / explanation.

EXTRACT OF THE ANNUAL RETURN
Extract of the annual return of the Company in Form No. MGT-9 is annexed to this report as Annexure A.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND
QUTGO

A. Conservation of Energy

The company is engaged in testing of various materials and different types of tests are carried out
depending on the nature of material and quality of standards such as IP, USP, BP, etc. Testing is done
using different testing equipments. Most of the tests equipments are microprocessor based and draw only
requisite power, Power is drawn by different equipments from a common source in the laboratories.

Improvement in energy efficiency is a continuous process and is given a high priority. Efforts have also
been made to identify potential energy saving opportunities in all our operations, endeavors to optimize
the process parameters and to modernize and upgrade the technology and equipment with the objective
of increasing Energy Productivity.

Designed and installed the power distribution system to utilize the power at optimum level of
requirement. As a result the energy consumption is reduced to the lowest minimum requirement,

B. Technology Absorption

The tests / studies are carried out as per the prescribed national / international standards and regulations,
The Company undertakes clinical research under international guidelines such as DCGI, USFDA, ICH
ANVISA, MHRA etc. In the same way, the technology involved in testing is only testing of products as per
the prescribed standard procedure / manuals, Testing technology is abserbed to the extent permitted by
the appropriate guidelines,

C. Foreign Exchange Earning and Outgo

Foreign Exchange earned 1 Rs, 9,188.07 Lakhs
Foreign Exchange used :  Rs. 1,029.94 Lakhs

CORPORATE SOCIAL RESPONSIBILITY {C5R)

As required under Section 135 of the Companies Act, 2013, the Board of Directors have constituted a CSR
Committee. The primary function of the committee is to assist the Board of Directors in formulating a
Corporate Social Responsibility (CSR) Policy and review its implementation and progress from time to
time. .




Company is required to comply with Corporate Social Responsibility in this financial year. For that
purpose, company has spent an amount of Rs. 15,00,000/-towards the specified purpose. The Annual
Report on Corporate Social Responsibility activities is annexed herewith as “Annexure C”.

DIRECTORS AND KEY MANAGERJAL PERSONNEL
A) CHANGES IN DIRECTORS AND KEY MANAGERIAL PERSONNEL

During the financial year, there are following changes in Directors.

Sr. No, Name of Director Activity undertaken Date of Activity | Changed Designation
1 Ajay Tandon Change in Designation 15/05/2019 | Whole Time Director

During the financial year, there is no change in key managerial personnel. Directors are not required to
retire by rotation in your company as the same is not applicable being private timited company.

B} DECLARATION BY AN INDEPENDENT DIRECTOR(S)
This clause is not applicable to your company since it is private limited cempany.
C) FORMAL ANNUAL EVALUATION

Your company being private limited company, provisions relating to Formal Annual Evaluation are not
applicable,

NUMBER OF MEETINGS OF THE BOARD OF DIRECTORS
Five (5) Board meeting were held during the financial vear ended 315 March, 2020.
DETAILS OF ESTABLISHMENT OF VIGIL MECHANISM FOR DIRECTORS ANDG EMPLOYEES

Your company being a private limited company, provisions relating to the establishment of vigil
mechanism for directors and employees are not applicable.

Nevertheless, Veeda's Code of Business Conduct requires directors, officers and employees to ohserve
high standards of business and personal ethics in the conduct of their duties and respansibilities. As
employees and representatives of the Cempany, they must practice honesty and integrity in fulfilling their
responsibilities and comply with all applicabte laws and regutations, The Company has a Whistle Blower
Policy to enable persons who observe unethical practices {whether or not a violation of law), to approach
the Whistle Blower Custodian without revealing their identity, if they choose to do se, This Policy governs
reporting and investigation of allegations that are in breach of the Code of Business Conduct.

The company has established a program named “MD Connect Program” which facilitates newly recruited
employees to get connected with the Directors of the Company. The main aim of such a program is to
make the newly recruited employees aware of the principles and value system of the company. Moreover,
the employee is made aware of the whistle blowing policy and its importance in the organization.
NOMINATION AND REMUNERATION COMMITTEE

Your company being a private limited company, provisions relating to Nomination and Remuneration
Committee are not applicable.

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS UNDER SECTION 186
Details are as below:

i) Details of Loans




During the financial year under review, no loans or guarantees were provided by the company.

ii) Details of Investments

Sr. Details of Name of Investee Purpose for which the Principal
No, Investment proceeds from investment is Amount (Rs.)
proposed to be utilized by
the recipient
1 Yarious Aditya Birla Sunlife investment 30,00,000¢/ -
Investments in Banking & Financial
Mutual Fund, Services Fund
2 Various ICIC! Prudential [nvestment 22,50,000/-
Investments in Banking & Financial
Mutual Fund, Services Fund
3 Yarious ICICI Prudential Investment 30,00,000/-
Investments in Focused Blue chip
Mutual Fund. Equity Fund
4 Various IDFC Classic Equity Investment 30,00,000/-
Investments in Fund
Mutual Fund,
5 Various IDFC Infrastructure Investment 22,50,000/-
Investments in Fund
Mutual Fund.
6 Various L&T Infrastructure Investment 30,00,000/-
Investments in Fund
Mutual Fund,
7 Various UTI Pharma & Investment 18,00,000/-
Investments in Healthcare Fund
Mutual Fund,

Note: Investment as mentioned in above table were disposed during the year.




T

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES

The particulars of every contract or arrangements entered into by the Company with related parties
referred to in sub-section (1) of section 188 of the Companies Act, 2013 including certain arm's length
transactions under third proviso thereto are disclosed in Form No. AQC -2 as Annexure B,

PARTICULARS OF REMUNERATION OF MANAGERIAL PERSONNEL AND RELATED DISCLOSURES

A} Details of ratio of the remuneration of each director pursuant to Rule 5(1) of tha Companies
{Appointment and Remuneration of Managerial Personnel) Rules, 2014 are not applicable to your company
being a private limited company.

B) Details of the every employee of the Company as required pursuant to 5(2} of the Companies
(Appointment and Remuneration of Managerial Persannel) Rules, 2014, will be provided upon request,

C) No director of the company who is a Managing Director or whole time director is in receipt of any
commission from the company.

D} The requirement under the heading “Corporate Governance” is not applicable since company is a
private limited company. However, the Company is complying with most of the requirements.

EMPLOYEES STOCK OPTION SCHEME

The company provides share-based incentive scheme to its employees. During the year ended 31 March
2020, an Employee Stock Option Plan (ESOP) was introduced. The relevant details of the scheme and the
grant are as below.

On 20™ May 2019 the shareholders approved the Equity Settled ESOP Scheme 2019 (ESOP 2019) for issue
of stock options to the key employees and directors of the company. According to the Scheme 2019, the
employee selected by the remuneration committee from time to time will be entitled based on their
annual performance, subject to satisfaction of the prescribed vesting conditions described in the scheme.
The contractual life (comprising the vesting period and the exercise period) of options granted is 4 years.
The other relevant terms of the grant are as below:

Options granted 14,244 options
Options vested Nil
Options exercised Nil

Total number of shares arising as a result of | 14,244 options
exercise of option
Options lapsed due to resignation of the | 812 options

employees

Exercise price 10,644/-

Variation of terms of options N.A

Money realized by exercise of options N.A -
Total number of options in force 13,432 options

Employee wise details of options granted to :

Key managerial personnel Mr. Nirmal Bhatia - 3288 Options

Any other employee who receives a grant of | Mr. E. Venu Madhav - 3288 Options
options in any one year of option amounting to five
percent or more of options granted during that
year




Identified employees who were granted option, | N.A
during any one year, equal to or exceeding one
percent of the issued capital of the company at
the time of grant

SECRETARIAL AUDIT REPORT

The requirement of Secretarial Audit Report is not applicable since company is not listed company,

COST RECORDS

The company is not required to maintain cost records as specified by the Central Government under sub-
section (1) of section 148 of the Companies Act, 2013,

PREVENTION OF SEXUAL HARRASSMENT OF WOMEN AT WORKPLACE

The Company’s Code of Business Conduct (COBC) provides bread directions as well as specific guidelines
for all business transactions, The emphasis is on human rights, prevention of fraudulent and corrupt
practices, avoidance of conflict of interest, prevention of Sexual Marassment and unyielding integrity at
all times.

Veeda is committed to the provision of a workplace, free of Sexval Harassment {*SH™) and to provide a
redressal mechanism for all complaints of SH without fear or threat of reprisals in any form or manner
whatsoever. The work place in context of SH is not restricted to the office but includes extended work
areas such as Client's place, work related travel, cafeterias and Company sponsored events, to name a
few,

Itis confirmed that the company has duly complied with applicable provisions and have a policy in relation
to Sexual Harassment of Women at Workplace ( Prevention, Prohibition and Redressal) Act, 2013 including
the provisions relating to the constitution of Internal Complaints Committee under the said Act.

CORPORATE GOVERNANCE CERTIFICATE

The requirement of Corporate Governance Certificate is not applicable to the company since it is not a
listed company.

Nevertheless, Governance at Veeda encompasses structures, practices and processes adopted in every
sphere of the Company’s operations to provide long-term value to its stakeholders through ethical and
transparent business standards. The company has a definite Value Systemn established which includes
Humility, Honesty and integrity, Openness, Excellence, Innovation, and Nurturing individual growth. These
values are the core elements of governance at Veeda, The Company, as a responsible corporate citizen,
believes that the spirit of Corporate Governance stretches beyond statutory acquiescence to meet the
ethical, legal, economic and social responsibilities and is centric to stakeholder trust and confidence,
While the letter of the law is paramount in all its activities, the $pirit in which it is followed, keeps in
view the interests of the stakeholders, viz, shareholders, clients, employees, suppliers, society and
regulatory bodies.

RISK MANAGEMENT POLICY
The Company has a Risk Management Palicy to identify and evaluate business risks and opportunities. This

framework seeks to create transparency, minimize adverse impact on the business objectives and enhance
the Company’s competitive advantage.




CORPORATE IDENTITY NUMBER

The Corporate Identity Number (CIN), allotted by the Ministry of Corporate Affairs, Government of India,
is U73100GJ2004PTCO44023 and the Company’s Registration Number is 44023,

The Company’s Master Data and details of the compliance filings by the Company with the Ministry of
Corporate Affairs, Government of hdia, may be viewed by the members and other stakeholders at
www.mca.gov.in (MCA21eServices) using the above mentioned CIN,

DIRECTORS’ RESPONSIBILITY STATEMENT

The Directors’ Responsibility Statement referred to in clause (c) of sub-section (3) of Section 134 of the
Companies Act, 2013, shall state that—

{a) in the preparation of the annual accounts, the applicable accounting standards had been followed
along with proper explanation relating to material departures;

(b) the directors had selected such accounting policies and applied them consistently and made judgments
and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of
the company at the end of the financial year and of the profit and loss of the company for that period;
(¢) the directors had taken proper and sufficient care for the maintenance of adequate accounting records
in accordance with the provisions of this Act for safeguarding the assets of the company and for preventing
and detecting fraud and other irregularities;

(d) the directors had prepared the annual accounts on a g20ing concern basis;

{e) the directors had taid down internal financial controls to be followed by the company and that such
internal financial controls are adequate and were operating effectively and

{f} the directors had devised proper Systems to ensure compliance with the provisions of all applicable
laws and that such systems were adequate and operating effectively.

ACKNOWLEDGEMENTS

The Directors wish to thank and deeply acknowledge the co-operation, assistance and support extended
by customers, suppliers, financial institutions, banks, Government authorities to the Company. The
Directors also wish to place on record their appreciation for the overall support and co-operation received
from the employees without whom the growth of the Company is unattainable. Your directors look
forward to the long term future with confidence. An acknowledgement to all with whose help, cooperation
and hard work the Company is able to achieve the results.

FOR AND ON BEHALF OF THE BOARD OF DIRECTORS
Place: Delhi
Date; 07 Sep,2020

Vivek Chhachhi Ajay Tandon
Director Managing Director




Annexure A

Form No. MGT-9

EXTRACT OF ANNUAL RETURNS ON THE FINANCIAL YEAR ENDED ON 31st March, 2020

[Pursuant to section 92(3) of the Companies Act, 2013 and rule12 (1) of the
Companies (Management and Administration) Rules, 2014]

I. REGISTRATICN AND OTHER DETAILS:

1 REGISTRATION AND OTHER DETAILS:

i) | CiN U73100GJ2004PTC044023

ii) | Registration Date 23rd April, 2004

iii) | Name of the Company Veeda Clinical Research Private Limited
iv} | Category / Sub-Category of the Company Private Limited Company

Shivalik Plaza - A, Nr. 1.I.M., Ambawadi,
v) | Address of the Registered office and contact details | Ahmedabad 38001 5, India
Tel: 30013000

vi} | Whether listed company NO

Link [ntime India Pvt, Ltd.

vif) Name, Address and Contact details of Registrar and | C-101, 247 Park, LBS Marg, Vikroli
Transfer Agent, if any (West)-Mumbai 400083

Phone; #91 22 49186000

Il PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

All the business activities contributing 10% or more of the total turnover of the company shall be
stated:-

sl Name and Description of main NIC Code of the % to total turnover of the
No. products / services Product/ service company
1 Clinical Research 74220 100%

M. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES

% of

Sr. Name And Address Of Holding/ Applicable
No. | The Company CIN/GLN Subsidiary/Associate zt;?dres Section

1. Basil Private Limited 157069 C1/GBL | Holding 69.19% 2(46)

2. | pondway lnvestments | ¢35756 Associate 2720% | 2(6)




IV. SHARE HOLDING PATTERN {Equity Share Capital Breakup as percentage of Total Equity)

i. Category-wise Share Holding

Category of
Shareholder

No. of Shares held at the beginning of

the year

No. of Shares held at the end of the

year

Demat

Physical
Total

% of Total
Shares

Demat

Physical

Total

% of Total
Shares

% Change
during

k4

A, Promoter

1) Indian

a) Individual/
HUF

b} Central Govt

¢} State Govt(s)

d) Bodies Corp

e} Banks / Fl

f) Any Other
(AIF)

21,261

21,261

3.62%

21,261

21,261

3.62%

sub-total{A)(1};-

2} Foreign

g) NRIs-
Individuals

h) Other-
Individuals

i} Bodies Corp.

565,902

563,902

96.38%

565,502

565,902

96.38%

i) Banks / F)

k) Any Other....

Sub-tatal {A}{(2):-

B. Public
Shareholding

1. Institutions

a)Mutual Funds

b) Banks / Fi

¢} Central Govt

d) State Gowvt(s)

e) Venture
Capital Funds

f) Insurance
Lompanies

g) Fils

h} Foreign
Venture Capital
Funds

i) Others (specify)

Sub-total {B){1)




2. Hon
Institutions

a} Bodies Corp.
(i) Indian

{1i) Overseas
b) Individuals

(i) Individual
shareholders
holding nominal
share capital
upteRs, 1 lakh

(i1} Individual
shareholders
holding nominal
share capital in
excess of Rs 1 lakh

c) Others(Specify
)

Sub-total {B}(2)
Total Public
Shareholding
(B)=(B)(1)+ (B}2)

. Shares held by
Custodian for
GDRs & ADRs

Grand Total -
(A+B+C) 587,163 | - 587,163 | 100% 587,163 587,163 | 100%

ii. Shareholding of Promoters

Shareholding at the beginning | Shareholding at the end of the %
of the year year change
in
Sr. | Shareholder’s ﬁ _ 2 w9 @ _2 0w B share
No Name & BCE | ts5E 8 £ 2 | Lo 5 B holding
A Sof | 2&a0¢ iA =08 | 2528 duri
[ - 0 E o E & e “_&3& g E = uring
Q 09_"0 uagac o o5 we @ O O the
s w® IO | FE 2¥ S ®EC | R ¥
= A G = tA ] year
Bondway R
1 Investment Inc. 159,708 27.20% 159,708 27.20%
Stevey
2 | International - - = 2 . 5
Corp.
Arabelle
3 | Financial - - . -
Services Ltd.
Basil Private
4 Limited 406,194 69.18% - 406,194 69.18% - -
CX Alternate 21,261 3.62% - 21,261 3.62% - -




Investrment
Fund

Total 587,163

100%

587,163

100%

ifi. Change in Promoters’ Shareholding (please specify, if there is no change)

Shareholding at the Cumulative Shareholding
beginning of the year during the year
Sir.
Name of Shareholder
No. % of total % of total
Na, of shares | shares of the | Mo, of shares | shares of the
company company
At the beginning of the year 587,163 100% 587,163 100%
NO CHANGE
| At the End of the year 587,163 | 100% 587,163 100%

iv. Share holding pattern of top ten shareholders (Qther than Directors, Promoters and Holders of
GDRs and ADRs)

Shareholding at the beginning of | Shareholding at the end of the
the year year
Sr. | Shareholder’s
No Name
No. of % of total Shares of No. of % of total Shares of
Shares the company Shares the company
Mil Nil
Total

v. INDEBTEDNESS

Indebtedness of the Company including interest outstanding/accrued but not due for payment

Secured Loans Unsecured : Total
excluding depasits Loans DERQSIts Indebtedness
Indebtedness at the
beginning of the financial
year
i) Principal Amount 54,826,078 5 54,826,078
ii) Interest due but not paid . -




iif) Interest accrued but not
due

Total (i+ii+iii) 54,826,078 - - 54,826,078
Change in Indebtedness

during the financial vear

- Addition 3,313,690 - - 3,313,690
- Reduction (58,139,768} - - {H8,139,768)
Net Change (54,826,078) - - {54,826,078)

Indebtedness at the end of
the financial year

i} Principal Amount

ii) Interest due but not paid

iti} Interest accrued but not
due

Total (i+i+iii)

vi. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

A. Remuneration to Managing Director, Whole-time Directors , Key Managerial Personnel and/
or Manager

Sr.
No,

Particulars of
Remuneration

Mr, Apurva
Shah

Mr, Binoy
Gardi

Mr. Ajay
Tandon

Mr, Nirmal
Bhatia

Total
Amount

Gross salary

(a) Salary as per
provisions contained in
section 17{1) of the
Income-tax Act, 1961

20,733,138

38,835,781

13,185,672

11,480,415

84,235,006

{b} Value of
perquisites u/s 17(2)
Income-tax Act, 1961

32,400

32,400

{c} Profits in lieu of
salary under section
17(3) Income- tax Act,
1961

Stock Option

Sweat Equity

Commission

- as % of profit

- Qthers, specify




Total (A) 20,733,138 | 38,835,781 | 13,185,672 | 11,512,815 | 84,267,406

5 Others, please specify - - -

B. Remuneration to other directors:

Name of MD/WTD/ Total

£l. No. Particulars of Remuneration Manager Arrount

Independent Directors

+ Fee for attending board committee
meetings

+ Commiission
+ Others, please specify - . - - .
Total (1)

Other Non-Executive Directors

+ Fee for attending board committee
meetings

- Commission
- Others, please specify - - - -
Total (2)

Total (B)=(1+2)

Total Managerial Remuneration

Overall Ceiling as per the Act

vii. PENALTIES / PUNISHMENT / COMPOUNDING OF OFFENCES:

Section of Details of .
Type the Brief Penalty/Punishment/ Au}';%"ty A:)fp:nal '(“?::'
yp Companies | description | Compounding fees INCLT/Court] degailgs)
Act imposed
A.Company
Penalty
Punishment NONE
Compounding
B.Directors
Penalty
Punishment NONE
Compounding
C.Other
Officers In
Default




Penalty
Punishment NONE
Compounding

For and on behalf of the Board of Directors

rd

Yivek Chhachhi Ajay Tandon
Director Managing Director

Place: Delhi
Date: 07 Sep,2020




Annexure B

FORM NO. AOC -2

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the
Companies (Accounts) Rules, 2014,

Form for Disclosure of particulars of cantracts/arrangements entered into by the company with
related parties referred to in sub section {f) of section 188 of the Companies Act, 2013 including
certain arm's length transaction under third proviso thereto.

Details of contracts or arrangements or transactions not at Arm’s length basis: Not Applicable

Details of contracts or arrangements or transactions at Arm’s length basis.

5r, Particulars Details Details
No.
1 Name (s) of the related party & nature of Apurva Shah Synersoft
relationship (Director of the |Technologies Pvt. Ltd.
Company) {Concern in which
Director has interest)
2 Nature of contracts/ arrangements/ Rent Services Purchased
transaction
3 Duration of the 01.04,.2018 to N.A
contracts/arrangements/transaction 31.03.2023
4 Salient terms of the contracts or Prevailing Market |Prevailing Market, Rate
arrangements or transaction including the Rate
value, if any
Rs. 50,000/- p.m. [Rs. 21,000/- annually.
5 Date of approval by the Board 24.11.2017 24.11.2017
6 Amount paid as advances, if any Nil Nt

Place: Delhi
Date: 07 Sep,2020

For and on behalf of the Board of Directors

Vivek Chhachhi
Director

Ajay Tandon
Managing Director



Annexure C

Annual Report on CORPORATE SOCIAL RESPONSIBILITY (CSR) Activities

Pursuant to the provisions of Section 135 of the Companies Act, 2013 and the Rules made there under,
the Board has constituted a Corporate Social Responsibility (CSR) Committee, During the year under
review, one meeting of CSR Committee was held on 29* January, 2020.

The terms of reference of the CSR Committee includes formulating and recommending to the Board, a
Corporate Social Responsibility Policy which indicate the activities to be undertaken by the Company as
specified in Schedule Vil of the Companies Act, 2013, recommending the amount of expenditure to be
incurred on the CSR activities, providing guidance on various CSR activities to be undertaken by the
Company and monitoring the CSR Policy of the Company from time to time.

Pursuant to the recommendation of the CSR Committee, the Board has approved a Corporate Social
Responsibility (CSR) Policy.

The details required pursuant to Section 135 of the Act are provided in Annexure Il to this Report.




ANNEXURE |l TO THE BOARDS’S REPORT
REPORT ON CSR ACTIVITIES
[Pursuant to Section 135 of the Act and Rules made thereunder]

1. A brief outline of the Company’s C5R policy
Pursuant to the requirement of the Companies Act, 2013 and the Rules made thereunder, the Company
has framed a CSR Policy.

The Company’s CSR vision & mission is to contribute to the social, economic and environmental
development of the community in which the Company operates. The Company may undertake any one
or more CSR activities as specified in the CSR Policy.

As permitted under Rule 4(2) of Companies (Corporate Sociat Responsibility Policy} Rules, 2014, the
Company has identified following institutes through which it has decided to carry out CSR activities:

Si. Na. Name of Implementing Agency

1 Rotary Club of Mumbai Queen's Necklace Charitable Trust

Brief Background of the implementing agencies and the projects undertaken are as below:

Rotary Club of Mumbai Queen’s Necklace Charitable Trust

Rotary is an international humanitarian service organization. The men and women of Rotary are
business and professional leaders who volunteer their time and resources to help others in their local
communities and throughout the world. Rotary clubs carry out a variety of service projects that
address critical issues including poverty, hunger, illiteracy, substance abuse, and pollution.

Service to youth, especially children at risk, is a major emphasis. Working with and for tomorrow’s
leaders, Rotary sponsers service clubs for youth and young adults and offers career development and
mentoring programs.

The Object of Rotary is to encourage and foster the ideal of service as a basis of worthy enterprise and,
in particular, to encourage and foster:

FIRST. The development of acquaintance as an opportunity for service;

SECOND. High ethical standards in business and professions, the recognition of the worthiness of all
useful occupations, and the dignifying of each Rotarian's occupation as an opportunity to serve society;

THIRD. The application of the ideal of service in each Rotarian’s personal, business, and community
life;

FOURTH, The advancement of international understanding, goodwill, and peace through a world
fellowship of business and professional persons united in the ideal of service.

The project undertaken on behalf of Veeda Clinical Research Private Limited covers providing help to
the Martyrs of CRPF and Indian Army,

Z. The Composition of the CSR Commiittee:
As on year ended 31% March 2020, the CSR Committee comprises of Mr, Apurva Shah, Director and Mr,
Binoy Gardi, Director.




3. Average Net Profit of the Company for last 3 financial years:
Average net Profit of the Company for the last three financial years as per Section 198 of the
Companies Act, 2013 was Rs. 46.06 Crores.

4. Prescribed CSR expenditure (2% of the amount as in item 3 above):
Rs. 9,211,401/-

5. Details of CSR spent during the year:
a} Total amount to be spent for the financial year: Rs. 9,211,401 /-
b} Amount un-spent, if any: 77,11,401/-
c) Manner in which the amount spent during financial year is detailed below:

During the year the Company has paid Rs. 15,00,000/- to the s